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Policy for Abuse and Sexual Misconduct 
 
Purpose 

The purpose of this policy is to outline practices and procedures church representatives shall follow 
when they become aware of individuals wanting to worship and participate in activities at Grace 
that have a history of abuse, harassment, spoken and/or physical intimidation, stalking, bullying 
and/or sexual misconduct.  This policy aims to protect vulnerable individuals (i.e. minors, persons 
with disabilities, the elderly, etc.) as well as the person who has been accused, charged, and/or 
convicted of abuse or sexual misconduct. 

Policy 

Important components involved in protecting the welfare of vulnerable individuals include 
identification, prevention, and protection.  The Pastor and Congregation Council shall utilize all 
methods available to them for the welfare of all involved, including: 

1. Requiring criminal history checks of all persons working with the congregation’s young people  

2. Never allowing minors (under age 18) to be solely in charge of any activity. 

When a person who has been accused, charged, and/or convicted of abuse, harassment, spoken 
and/or physical intimidation, stalking, bullying, and/or sexual misconduct wants to participate in any 
activity at Grace Lutheran Church in Hastings, Michigan, either sponsored by or hosted by the 
congregation, this policy or appropriate parts of it shall be implemented by the Pastor and 
Congregation Council, being led by the Executive Committee, utilizing the following procedures: 

 

1. Obtain available information about the situation from appropriate legal authorities and perform a 
national criminal records check and sexual offender registry check at least annually.  Specific 
information to be obtained would include accusations, charges, plea bargain information, 
conviction and sentencing documents, and probation information. 

2. If the person is on probation, contact the Prosecutor’s Office and/or person’s probation officer in 
order to determine the probationary conditions that have been imposed.  Also ask the probation 
officer for specific written recommendations regarding the person’s participation in activities 
sponsored by or conducted at Grace. 

3. Condition the person’s right to attend services and activities at Grace by having the person sign 
the attached “Covenant” document that imposes any or all of the following conditions, as well as 
any other conditions that are considered appropriate: 

a) The person will not be on Grace Lutheran Church property or at any church sponsored 
activity unsupervised. 
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b) The person always must be accompanied by a designated trained adult chaperone 
(usually of the same gender depending on the circumstances) while on church 
property or at a church activity.  The chaperone will meet the person at his/her 
vehicle and be with the person at all times (including during emergency situations and 
drills, and restroom use) until the chaperone accompanies this person back to his/her 
vehicle, with the person leaving church property or the site of a church activity. 

c) The person will not be allowed to have any contact with vulnerable individuals (i.e. 
minors, persons with disabilities, the elderly, etc.) in any capacity while on church 
property or at church sponsored activities. 

d) The person will not transport vulnerable individuals, especially minors, to or from 
church or any church sponsored activity. 

e) The person will not communicate with any vulnerable individual, especially a minor, 
while on church property or at a church sponsored activity.  If approached by a minor, 
the person is to politely and immediately excuse himself / herself from the situation 
and report the incident to the chaperone and pastor. 

f) The person will not volunteer or agree to lead, chaperone, or participate in events 
that involve vulnerable individuals in any manner. 

g) It is suggested that advice from legal counsel and the congregation’s insurer be 
obtained by the Congregational Council as the provisions in the policy, and other 
conditions suggested by them, are formulated into the “Covenant” document. 

h) A single violation of any conditions imposed on the person may result in an immediate 
termination of the person’s privilege to be on church property and/or to participate in 
worship and church sponsored activities.  A report about the violation will be 
communicated to legal authorities. 

In some cases, exclusion of the person from church property, worship, and/or church sponsored 
activities is the only viable option.  This option especially is available if for any reason the 
conditional attendance and participation conditions are not feasible or enforceable, if the person’s 
crimes are so frequent or heinous that exclusion is the only appropriate alternative, or if one or 
more of the person’s victims or an immediate family member of a victim attends the church.  This 
will be a judgment decision made by the Pastor with a majority of the Congregation Council’s 
members approving the action. 
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POLICY FOR ABUSE AND SEXUAL MISCONDUCT 
Covenant 

 

Although Grace Lutheran Church of Hastings, Michigan welcomes all persons to participate in church 
activities, because of your background there are concerns about your contact with vulnerable 
individuals, especially minors, in the congregation. 

Consequently, the policy practices and procedures designated below will be implemented in order to 
reduce the risk to you and vulnerable individuals of an incident or an accusation. 

Please note that a single violation of any conditions imposed on you may result in an immediate 
termination of your privilege to be on church property and /or to participate in church sponsored 
activities, including worship services. 

Conditions 

a) You will not be on Grace Lutheran Church – ELCA property or at a church sponsored activity 
unsupervised. 

b) You always must be accompanied by a designated trained adult chaperone (usually of the same 
gender depending on the circumstances) while on church property or at a church activity.  The 
chaperone will meet you at your vehicle and be with you at all times (including during emergency 
situations and drills, and restroom use) until the chaperone accompanies you back to your 
vehicle, with you leaving church property or the site of a church activity. 

c) You will not be allowed to have any contact with vulnerable individuals (i.e. minors, persons with 
disabilities, the elderly, etc.) in any capacity while on church property or at church sponsored 
activities, including being in close proximity to a vulnerable individual. 

d) You agree not to transport vulnerable individuals, including minors, to or from church or any 
church sponsored activity. 

e) You will not communicate with any vulnerable individual, including a minor, while on church 
property or at a church sponsored activity.  If approached by a minor, you are to politely and 
immediately excuse yourself from the situation and report the incident to the chaperone and 
pastor. 

f) You will not volunteer or agree to lead, chaperone, or participate in events that involve 
vulnerable individuals in any manner. 

g) Other:             
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h) Exceptions:            
             
             
             
              

 

I understand that representatives of the church will be informed about my circumstances regarding this 
“Covenant,” and I give permission to church representatives to contact appropriate legal authorities 
about my legal situation.  Furthermore, I understand that all legal records that are public, which are kept 
on file, may be accessed anytime by any member of the congregation. 

I have reviewed this “Covenant” and agree to abide by the practices and procedures that have been 
designated, as well as other conditions that may be added with my knowledge and agreement as 
circumstances warrant. 

I understand and agree that if I violate this “Covenant” even one time, I may be denied access to church 
property and future church sponsored activities including worship services.  I also understand that such 
violation will result in a report about the violation being communicated to legal authorities. 

Finally, I understand that this “Covenant” may continue from this time forward or may be reviewed 
annually by the Pastor and the Congregation Council’s Executive Committee, or as often as changes in 
circumstances and/or church leadership dictate. 

 

            

Signature        Date 

            

 Pastor         Date 

            

Congregation Council President    Date 

 
 
 


